OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for Wagner-Peyser

Page 1

Time Period:

Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date
(choose only one)

State: Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:35 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-3/31/2024) 16 49 91 89
2. Total Participants Served (Cohort Period:4/1/2024-6/30/2024) 121 397 658 602
3. Total Reportable Individuals (Cohort Period:4/1/2024-6/30/2024) 351 378
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:4/1/2024-6/30/2024)
« la. Male 76 260 407 360
£ 1b. Female 45 136 250 241
2a. Hispanic/Latino 5 8 17 12
2b. American Indian or Alaskan Native 0 6 7 5
E 2c. Asian 35 36 97 75
% 2d. Black or African American 1 3 5 4
E 2e. Native Hawaiian or Other Pacific Islander 87 353 554 518
B 2f. White 7 16 31 25
2g. More Than One Race 11 22 44 32
9 3a. Eligible Veterans 4 32 41 45
5 2‘:} 3b. Individuals with a Disability 9 29 56 55
g éc 3c. Incumbent Workers 0 0 18 18
a 3d. Unemployed Individuals 66 376 559 550
4a. Secondary School Graduate or Equivalent 84 223 350 291
] 4b. Completed 1 or more years of Postsecondary Education 7 12 20 17
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 4 5 9 7
% 4d. Associate's Degree 3 7 10 7
§ 4e. Bachelor's Degree or Equivalent 8 11 20 15
4f. Advanced Degree Beyond Bachelor's Degree 0 5 5 6
C. EMPLOYMENT BARRIER  (Cohort Period:4/1/2024-6/30/2024)
1. Displaced homemakers 0 9 11 11
2. Low-income individuals 60 378 566 562
3. Older individuals 11 111 141 139
4. Ex-offenders 2 31 38 44
5. Homeless individuals or runaway youth 6 25 35 38
6. Current or former foster care youth 0 2 4 4
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 7 54 146 159
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 1 32 35 34
11. Long-term unemployed (27 or more consecutive weeks) 21 277 320 316




PY 2023 Qtr 6/30/2024 Performance Report for Wagner-Peyser page 2

Time Period: Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date State: Guam
(choose only one)
PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:35 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:4/1/2023-6/30/2023) 25.0% 35.6% 33.0% 29.1%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-12/31/2022) 36.4% 35.6% 39.5% 43.5%
3. Median Earnings  (Cohort Period:4/1/2023-6/30/2023) $4.361 $5.265 $5,070 $4,824
4. Credential Rate  (Cohort Period:10/1/2022-12/31/2022)
5. Measurable Skill Gains  (Cohort Period:4/1/2024-6/30/2024)
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:4/1/2024-6/30/2024)
1. Covered Entrants 32
2. Covered Entrants Who Received a Service During the Entry Period 32 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 6 18.8% 41.9%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X

[ADDITIONAL COMMENTS

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for Wagner-Peyser

Page 1

Time Period:

O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date
(choose only one)

State: Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:35 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:4/1/2023-3/31/2024) 84 247 379 408
2. Total Participants Served (Cohort Period:7/1/2023-6/30/2024) 181 585 943 890
3. Total Reportable Individuals (Cohort Period:7/1/2023-6/30/2024) 2,117 1,766
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:7/1/2023-6/30/2024)
« la. Male 114 367 574 534
£ 1b. Female 67 216 367 354
2a. Hispanic/Latino 7 9 21 21
2b. American Indian or Alaskan Native 0 6 7 7
E 2c. Asian 47 68 147 127
% 2d. Black or African American 2 5 8 8
E 2e. Native Hawaiian or Other Pacific Islander 133 509 790 749
B 2f. White 11 23 42 36
2g. More Than One Race 14 33 61 48
9 3a. Eligible Veterans 8 65 81 81
5 2‘:} 3b. Individuals with a Disability 14 55 92 95
g éc 3c. Incumbent Workers 0 0 18 18
a 3d. Unemployed Individuals 121 555 826 818
4a. Secondary School Graduate or Equivalent 110 313 486 443
T 4b. Completed 1 or more years of Postsecondary Education 15 18 34 30
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 7 12 19 14
}% 4d. Associate's Degree 7 12 19 18
§ 4e. Bachelor's Degree or Equivalent 15 15 31 26
4f. Advanced Degree Beyond Bachelor's Degree 2 9 11 11
C. EMPLOYMENT BARRIER  (Cohort Period:7/1/2023-6/30/2024)
1. Displaced homemakers 0 12 14 15
2. Low-income individuals 103 553 821 806
3. Older individuals 27 149 204 217
4. Ex-offenders 5 53 65 70
5. Homeless individuals or runaway youth 12 45 63 65
6. Current or former foster care youth 0 3 5 6
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 8 84 195 205
8. Eligible migrant and seasonal farmworkers 0 1 1 1
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 2 43 47 45
11. Long-term unemployed (27 or more consecutive weeks) 49 393 472 465




PY 2023 Qtr 6/30/2024 Performance Report for Wagner-Peyser page 2

Time Period: O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Guam
(choose only one)
PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:35 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:7/1/2022-6/30/2023) 36.7% 38.7% 41.9% 43.4%
2. Employment Rate (Q4) (Cohort Period:1/1/2022-12/31/2022) 54.4% 35.4% 43.6% 44.5%
3. Median Earnings  (Cohort Period:7/1/2022-6/30/2023) $4,810 $5.200 $5,200 $5.247
4. Credential Rate  (Cohort Period:1/1/2022-12/31/2022)
5. Measurable Skill Gains  (Cohort Period:7/1/2023-6/30/2024)
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:7/1/2023-6/30/2024)
1. Covered Entrants 147
2. Covered Entrants Who Received a Service During the Entry Period 147 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 51 34.7% 42.6%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X

[ADDITIONAL COMMENTS

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for Jobs for Veterans' State Grants

Page 1

Time Period:
(choose only one)

Quarterly O Rolling 4 Quarters

O Program to Date

State:  Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:38 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-3/31/2024) 0 5 0 5 14
2. Total Participants Served (Cohort Period:4/1/2024-6/30/2024) 1 19 3 23 23
3. Total Reportable Individuals (Cohort Period:4/1/2024-6/30/2024)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:4/1/2024-6/30/2024)
« la. Male 0 16 3 19 17
4 1b. Female 1 3 0 4 6
2a. Hispanic/Latino 0 2 1 3 3
2b. American Indian or Alaskan Native 0 0 1 1 1
E 2¢. Asian 0 3 0 3 2
£
% 2d. Black or African American 0 1 0 1 1
-E 2e. Native Hawaiian or Other Pacific Islander 1 13 2 16 17
B 2f. White 0 4 1 5 4
2g. More Than One Race 0 2 1 3 2
9 3a. Eligible Veterans 1 18 3 22 23
5 2‘:} 3b. Individuals with a Disability 0 6 3 9 9
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 1 18 3 22 22
4a. Secondary School Graduate or Equivalent 1 10 1 12 12
T 4b. Completed 1 or more years of Postsecondary Education 0 2 1 3 3
3
= 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 0 0 1
% 4d. Associate's Degree 0 4 0 4 3
§ 4e. Bachelor's Degree or Equivalent 0 1 0 1 1
4f. Advanced Degree Beyond Bachelor's Degree 0 2 0 2 2
C. EMPLOYMENT BARRIER2 (Cohort Period:4/1/2024-6/30/2024)
1. Displaced homemakers 0 1 1 2 2
2. Low-income individuals 1 15 3 19 20
3. Older individuals 0 8 2 10 10
4. Ex-offenders 0 1 1 2 4
5. Homeless individuals or runaway youth 1 5 2 8 9
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 0 1 1 1
8. Eligible migrant and seasonal farmworkers 0 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 1 1 0 2 4
11. Long-term unemployed (27 or more consecutive weeks) 0 10 3 13 13




PY 2023 Qtr 6/30/2024 Performance Report for Jobs for Veterans' State Grants page 2

Time Period: . .
(choose only one) A Quarterly O Rolling 4 Quarters O Program to Date state: Guam
PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:38 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:4/1/2023-6/30/2023) 66.7% 66.7% 62.5%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-12/31/2022) 60.0% 60.0% 66.7%
3. Median Earnings  (Cohort Period:4/1/2023-6/30/2023) $5.320 $5,320 $3.848
4. Credential Rate’  (Cohort Period:10/1/2022-12/31/2022)
5. Measurable Skill Gains®  (Cohort Period:4/1/2024-6/30/2024)
Total

Percent Served | Percent Served

Performance Items Covered
Current Period | Previous Period
Entrants

E. Veterans' Priority of Service (L“UINUIL FEINOU.4/ 1/ £ZU£4-0/ 5V £UZ4)
1. Covered Entrants 4
2. Covered Entrants Who Received a Service During the Entry Period 4 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 4 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.

Adults, National Ihdian anlfl Reentry Reentry

X Native American| Employment Employment X

Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
b g (INA) (Adult) (Youth)
Common Exit? X X

[ADDITIONAL COMMENTS

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for Jobs for Veterans' State Grants

Page 1

Time Period:

(choose only one) O Quarterly [ Rolling 4 Quarters

O Program to Date

State:  Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:38 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:4/1/2023-3/31/2024) 0 33 1 34 37
2. Total Participants Served (Cohort Period:7/1/2023-6/30/2024) 1 46 4 51 52
3. Total Reportable Individuals (Cohort Period:7/1/2023-6/30/2024)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:7/1/2023-6/30/2024)
« la. Male 0 34 4 38 37
4 1b. Female 1 12 0 13 15
2a. Hispanic/Latino 0 3 2 5 5
2b. American Indian or Alaskan Native 0 0 1 1 1
E 2c. Asian 0 9 1 10 11
<
% 2d. Black or African American 0 2 0 2 2
£ 2e. Native Hawaiian or Other Pacific Islander 1 33 3 37 37
B 2f. White 0 7 1 8 7
2g. More Than One Race 0 6 2 8 7
9 3a. Eligible Veterans 1 45 4 50 52
5 2‘:} 3b. Individuals with a Disability 0 18 4 22 23
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 1 44 4 49 50
4a. Secondary School Graduate or Equivalent 1 26 2 29 30
T 4b. Completed 1 or more years of Postsecondary Education 0 5 1 6 6
E 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 3 0 3 3
% 4d. Associate's Degree 0 6 0 6 6
§ 4e. Bachelor's Degree or Equivalent 0 2 0 2 2
4f. Advanced Degree Beyond Bachelor's Degree 0 3 0 3 3
C. EMPLOYMENT BARRIER2 (Cohort Period:7/1/2023-6/30/2024)
1. Displaced homemakers 0 1 1 2 2
2. Low-income individuals 1 38 4 43 42
3. Older individuals 0 23 3 26 25
4. Ex-offenders 0 4 1 5 6
5. Homeless individuals or runaway youth 1 10 2 13 14
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 0 1 1 1
8. Eligible migrant and seasonal farmworkers 0 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 1 3 0 4 4
11. Long-term unemployed (27 or more consecutive weeks) 0 28 4 32 32




PY 2023 Qtr 6/30/2024 Performance Report for Jobs for Veterans' State Grants page 2

Time Period: . .
(choose only one) O Quarterly [ Rolling 4 Quarters O Program to Date state: Guam
PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:38 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:7/1/2022-6/30/2023) 59.1% 59.1% 52.9%
2. Employment Rate (Q4) (Cohort Period:1/1/2022-12/31/2022) 50.0% 50.0% 42.9%
3. Median Earnings  (Cohort Period:7/1/2022-6/30/2023) $5.766 $5,766 $5,766
4. Credential Rate’  (Cohort Period:1/1/2022-12/31/2022)
5. Measurable Skill Gains®  (Cohort Period:7/1/2023-6/30/2024)
Total

Percent Served | Percent Served

Performance Items Covered
Current Period | Previous Period
Entrants

E. Veterans' Priority of Service (L“UINUIL FEINOU. [/ 1/£U£5-0/ 35U/ £UZ4)
1. Covered Entrants 23
2. Covered Entrants Who Received a Service During the Entry Period 23 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 23 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.

Adults, National Ihdian anlfl Reentry Reentry

X Native American| Employment Employment X

Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
b g (INA) (Adult) (Youth)
Common Exit? X X

[ADDITIONAL COMMENTS

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for WIOA Adult

Page 1

Time Period:
(choose only one)

Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date

State: Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:36 PM EDT

Basic Career

Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-3/31/2024) 0 3 12 15 14
2. Total Participants Served (Cohort Period:4/1/2024-6/30/2024) 0 23 48 71 85
3. Total Reportable Individuals (Cohort Period:4/1/2024-6/30/2024) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:4/1/2024-6/30/2024)
« la. Male 0 7 27 34 42
& 1b. Female 0 16 21 37 43
2a. Hispanic/Latino 0 2 1 3 3
2b. American Indian or Alaskan Native 0 0 1 1 1
E 2c. Asian 0 4 13 17 18
<
% 2d. Black or African American 0 0 0 0 0
£ 2e. Native Hawaiian or Other Pacific Islander 0 20 32 52 66
B 2f. White 0 0 3 3 3
2g. More Than One Race 0 1 2 3 4
9 3a. Eligible Veterans 0 0 5 5 6
5 2‘:} 3b. Individuals with a Disability 0 1 7 8 9
g ? 3c. Incumbent Workers 0 0 18 18 18
a 3d. Unemployed Individuals 0 17 28 45 55
4a. Secondary School Graduate or Equivalent 0 12 39 51 63
T 4b. Completed 1 or more years of Postsecondary Education 0 0 1 1 1
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 0 0 0
}% 4d. Associate's Degree 0 0 0 0 0
§ 4e. Bachelor's Degree or Equivalent 0 0 1 1 1
4f. Advanced Degree Beyond Bachelor's Degree 0 0 0 0 0
C. EMPLOYMENT BARRIER  (Cohort Period:4/1/2024-6/30/2024)
1. Displaced homemakers 0 0 2 2 2
2. Low-income individuals 0 23 37 60 73
3. Older individuals 0 3 19 22 26
4. Ex-offenders 0 3 4 7 8
5. Homeless individuals or runaway youth 0 2 4 6 7
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 1 2 3 4
8. Eligible migrant and seasonal farmworkers 0 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 3 0 3 3
11. Long-term unemployed (27 or more consecutive weeks) 0 10 18 28 30




PY 2023 Qtr 6/30/2024 Performance Report for WIOA Adult page 2

Time Period: Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date State: Guam
(choose only one)
PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:36 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:4/1/2023-6/30/2023) 66.7% 33.3% 50.0% 57.1%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-12/31/2022) 42.9% 71.4% 57.1% 57.4%
3. Median Earnings  (Cohort Period:4/1/2023-6/30/2023) $5.883 $7.727 $6,960 $5,361
4. Credential Rate  (Cohort Period:10/1/2022-12/31/2022) 66.7% 61.5% 83.3%
5. Measurable Skill Gains  (Cohort Period:4/1/2024-6/30/2024) 0.0% 80.8% 77.8% 24.5%
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:4/1/2024-6/30/2024)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X

[ADDITIONAL COMMENTS

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for WIOA Adult

Page 1

Time Period:
(choose only one)

O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date

State: Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:36 PM EDT

Basic Career

Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:4/1/2023-3/31/2024) 0 32 28 60 68
2. Total Participants Served (Cohort Period:7/1/2023-6/30/2024) 0 46 67 113 130
3. Total Reportable Individuals (Cohort Period:7/1/2023-6/30/2024) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:7/1/2023-6/30/2024)
« la. Male 0 15 38 53 67
£ 1b. Female 0 31 29 60 63
2a. Hispanic/Latino 0 2 2 4 6
2b. American Indian or Alaskan Native 0 0 1 1 1
E 2¢. Asian 0 4 16 20 24
<
% 2d. Black or African American 0 0 0 0 0
-E 2e. Native Hawaiian or Other Pacific Islander 0 43 50 93 105
B 2f. White 0 0 3 3 5
2g. More Than One Race 0 1 4 5 6
9 3a. Eligible Veterans 0 1 8 9 11
5 2‘:} 3b. Individuals with a Disability 0 2 10 12 16
g éc 3c. Incumbent Workers 0 0 18 18 18
a 3d. Unemployed Individuals 0 35 43 78 94
4a. Secondary School Graduate or Equivalent 0 18 57 75 86
T 4b. Completed 1 or more years of Postsecondary Education 0 1 1 2 3
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 0 0 0
}% 4d. Associate's Degree 0 1 0 1 1
§ 4e. Bachelor's Degree or Equivalent 0 1 1 2 2
4f. Advanced Degree Beyond Bachelor's Degree 0 0 0 0 0
C. EMPLOYMENT BARRIER  (Cohort Period:7/1/2023-6/30/2024)
1. Displaced homemakers 0 0 2 2 3
2. Low-income individuals 0 43 56 99 116
3. Older individuals 0 3 28 31 39
4. Ex-offenders 0 6 6 12 14
5. Homeless individuals or runaway youth 0 3 6 9 10
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 3 5 8 14
8. Eligible migrant and seasonal farmworkers 0 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 5 0 5 6
11. Long-term unemployed (27 or more consecutive weeks) 0 23 23 46 57




PY 2023 Qtr 6/30/2024 Performance Report for WIOA Adult page 2

Time Period: O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Guam
(choose only one)
PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:36 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:7/1/2022-6/30/2023) 0.0% 40.4% 66.7% 53.7% 55.7%
2. Employment Rate (Q4) (Cohort Period:1/1/2022-12/31/2022) 43.3% 69.4% 57.6% 57.7%
3. Median Earnings  (Cohort Period:7/1/2022-6/30/2023) $5.460 $6.630 $6,240 $5,850
4. Credential Rate  (Cohort Period:1/1/2022-12/31/2022) 78.1% 73.5% 76.4%
5. Measurable Skill Gains  (Cohort Period:7/1/2023-6/30/2024) 50.0% 87.5% 86.4% 65.3%
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:7/1/2023-6/30/2024)
1. Covered Entrants 1
2. Covered Entrants Who Received a Service During the Entry Period 1 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 1 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X

[ADDITIONAL COMMENTS

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for WIOA Dislocated Worker

Page 1

Time Period:

Quarterly O Rolling 4 Quarters O Program to Date
(choose only one)

O Program Year to Date

State: Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:37 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-3/31/2024) 0 21 0 21 24
2. Total Participants Served (Cohort Period:4/1/2024-6/30/2024) 0 238 2 240 240
3. Total Reportable Individuals (Cohort Period:4/1/2024-6/30/2024) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:4/1/2024-6/30/2024)
« la. Male 0 177 2 179 170
4 1b. Female 0 60 0 60 69
2a. Hispanic/Latino 0 3 0 3 3
2b. American Indian or Alaskan Native 0 4 0 4 2
E 2c. Asian 0 14 1 15 16
% 2d. Black or African American 0 2 0 2 2
E 2e. Native Hawaiian or Other Pacific Islander 0 219 2 221 220
B 2f. White 0 8 0 8 8
2g. More Than One Race 0 12 1 13 11
9 3a. Eligible Veterans 0 15 1 16 17
5 2‘:} 3b. Individuals with a Disability 0 9 1 10 10
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 0 236 2 238 237
4a. Secondary School Graduate or Equivalent 0 158 0 158 154
T 4b. Completed 1 or more years of Postsecondary Education 0 6 0 6 5
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 1 0 1 3
}% 4d. Associate's Degree 0 3 0 3 3
§ 4e. Bachelor's Degree or Equivalent 0 7 0 7 7
4f. Advanced Degree Beyond Bachelor's Degree 0 1 0 1 1
C. EMPLOYMENT BARRIER  (Cohort Period:4/1/2024-6/30/2024)
1. Displaced homemakers 0 7 2 9 9
2. Low-income individuals 0 237 2 239 239
3. Older individuals 0 52 1 53 51
4. Ex-offenders 0 25 1 26 28
5. Homeless individuals or runaway youth 0 15 0 15 18
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 13 0 13 13
8. Eligible migrant and seasonal farmworkers 0 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 26 0 26 23
11. Long-term unemployed (27 or more consecutive weeks) 0 219 1 220 220




PY 2023 Qtr 6/30/2024 Performance Report for WIOA Dislocated Worker page 2

Time Period: Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date State: Guam
(choose only one)
PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:37 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period:4/1/2023-6/30/2023) 0.0% 50.0% 33.3% 50.0%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-12/31/2022) 0.0% 83.3% 71.4% 65.2%
3. Median Earnings  (Cohort Period:4/1/2023-6/30/2023) $4.615 $4,615 $7,374
4. Credential Rate  (Cohort Period:10/1/2022-12/31/2022) 100.0% 100.0% 83.3%
5. Measurable Skill Gains  (Cohort Period:4/1/2024-6/30/2024) 0.0% 0.0% 0.0%
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:4/1/2024-6/30/2024)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0 50.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X

[ADDITIONAL COMMENTS

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for WIOA Dislocated Worker

Page 1

Time Period:

O Quarterly Rolling 4 Quarters O Program to Date
(choose only one)

O Program Year to Date

State: Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:37 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:4/1/2023-3/31/2024) 0 59 4 63 52
2. Total Participants Served (Cohort Period:7/1/2023-6/30/2024) 0 296 4 300 282
3. Total Reportable Individuals (Cohort Period:7/1/2023-6/30/2024) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:7/1/2023-6/30/2024)
« la. Male 0 213 4 217 200
£ 1b. Female 0 82 0 82 81
2a. Hispanic/Latino 0 3 0 3 3
2b. American Indian or Alaskan Native 0 4 0 4 2
E 2c. Asian 0 24 1 25 23
% 2d. Black or African American 0 3 0 3 3
E 2e. Native Hawaiian or Other Pacific Islander 0 268 4 272 256
B 2f. White 0 9 0 9 8
2g. More Than One Race 0 15 1 16 13
9 3a. Eligible Veterans 0 21 1 22 21
5 2‘:} 3b. Individuals with a Disability 0 14 1 15 15
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 0 292 4 296 278
4a. Secondary School Graduate or Equivalent 0 196 1 197 186
T 4b. Completed 1 or more years of Postsecondary Education 0 6 0 6 5
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 3 0 3 3
}% 4d. Associate's Degree 0 5 0 5 4
§ 4e. Bachelor's Degree or Equivalent 0 7 0 7 7
4f. Advanced Degree Beyond Bachelor's Degree 0 2 0 2 2
C. EMPLOYMENT BARRIER  (Cohort Period:7/1/2023-6/30/2024)
1. Displaced homemakers 0 9 2 11 11
2. Low-income individuals 0 295 4 299 281
3. Older individuals 0 60 1 61 56
4. Ex-offenders 0 32 1 33 32
5. Homeless individuals or runaway youth 0 25 0 25 23
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 16 0 16 15
8. Eligible migrant and seasonal farmworkers 0 1 0 1 1
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 31 0 31 26
11. Long-term unemployed (27 or more consecutive weeks) 0 266 1 267 251




PY 2023 Qtr 6/30/2024 Performance Report for WIOA Dislocated Worker page 2

Time Period: O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Guam
(choose only one)
PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:37 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:7/1/2022-6/30/2023) 25.0% 71.4% 62.8% 71.2%
2. Employment Rate (Q4) (Cohort Period:1/1/2022-12/31/2022) 33.3% 77.4% 71.8% 71.9%
3. Median Earnings  (Cohort Period:7/1/2022-6/30/2023) $4.514 $5,915 $5,543 $6,630
4. Credential Rate  (Cohort Period:1/1/2022-12/31/2022) 83.3% 83.3% 80.0%
5. Measurable Skill Gains  (Cohort Period:7/1/2023-6/30/2024) 50.0% 50.0% 66.7%
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:7/1/2023-6/30/2024)
1. Covered Entrants 22
2. Covered Entrants Who Received a Service During the Entry Period 22 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 20 90.9% 90.9%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X

[ADDITIONAL COMMENTS

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521

Expiration Date: 06-30-2019 ETA-9173
PY 2023 Qtr 6/30/2024 Performance Report for WIOA Youth page 1
(cTr\i:)erir\:Z:;) X Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date State: Guam
REPORTING PERIOD COVERED: 4/1/2024-6/30/2024 Certified in WIPS: 8/12/2024 7:36 PM 1
Received Y,Ot_jth
services other participants Total
Performance Items Youth: than who .have Total C.urrent Previous
occupational recelv.ed Period Period
skills training oc.cupatl.otial
skills training
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-3/31/2024) 6 14 20 7
2. Total Participants Served (Cohort Period:4/1/2024-6/30/2024) 54 93 147 162
3. Total Reportable Individuals (Cohort Period:4/1/2024-6/30/2024) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:4/1/2024-6/30/2024)
x la. Male 26 45 71 78
& 1b. Female 27 48 75 83
2a. Hispanic/Latino 1 3 4 3
2b. American Indian or Alaskan Native 0 0 0 0
g 2c. Asian 9 13 22 24
% 2d. Black or African American 0 1 1 1
E 2e. Native Hawaiian or Other Pacific Islander 47 83 130 143
- 2f. White 3 5 8 7
2g. More Than One Race 5 9 14 13
g 3a. Eligible Veterans 0 0 0 0
g 3b. Individuals with a Disability 5 11 16 17
g 3c. Out-of-School Youth 10 7 17 17
?, 3d. In-School Youth 44 86 130 145
g 3e. Unemployed Individuals 50 89 139 155
4a. Secondary School Graduate or Equivalent 5 4 9 9
] 4b. Completed 1 or more years of Postsecondary Education 0 0 0 0
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 0 0
& 4d. Associate's Degree 0 0 0 0
'u‘?j 4e. Bachelor's Degree or Equivalent 0 0 0 0
4f. Not a Secondary School Graduate or Equivalent 49 89 138 153
C. EMPLOYMENT BARRIER (Cohort Period:4/1/2024-6/30/2024)
1. Displaced homemakers 0 0 0 0
2. Low-income individuals 54 92 146 161
3. Older individuals
4, Ex-offenders 0 1 1 1
5. Homeless individuals or runaway youth 1 0 1 0
6. Current or former foster care youth 2 2 4 4
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 44 83 127 141
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 1 2 3 4
11. Long-term unemployed (27 or more consecutive weeks) 6 4 10 16




PY 2023 Qtr 6/30/2024 Performance Report for WIOA Youth

Page 2

Time Period:

X Quarterly O Rolling 4 Quarters O Program to Date
(choose only one)

O Program Year to Date

State: Guam

PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:36 PM |

Received ar:::tilt:nts
services other P P Total
who have Total Current .
Performance Items Youth: than . . Previous
. received Period .
occupational . Period
| .. occupational
skills training | L.
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:4/1/2023-6/30/2023) 75.0% 0.0% 69.2% 16.7%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period:10/1/2022-12/31/2022) 0.0% 0.0% 46.2%
3. Median Earnings (Cohort Period:4/1/2023-6/30/2023) $4,810 $4,810 $3,568
4. Credential Rate (Cohort Period:10/1/2022-12/31/2022) 20.0%
5. Measurable Skill Gains (Cohort Period:4/1/2024-6/30/2024) 55.1% 81.6% 72.1% 17.6%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:4/1/2024-6/30/2024)
1. Covered Entrants Who Reached the End of the Entry Period 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
National Indian and Native [Reentry Empl; y Employ
Program Wagner-Peyser Adults TAA Job Corps Farmworker Jobs American Program Opportunities Opportunities YouthBuild H1B
Program (NFJP) (INA) (Adult) (Youth)
Common Exit? X X
ADDITIONAL COMMENTS

1Participant information is based on data given at time of enrollment.
*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory




OMB Control Number: 1205-0521
Expiration Date: 06-30-2019

ETA-9173

PY 2023 Qtr 6/30/2024 Performance Report for WIOA Youth

Page 1

Time Period:

O Quarterly Rolling 4 Quarters
(choose only one)

O Program to Date

O Program Year to Date

State: Guam

REPORTING PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:36 PM |

Received Y,Ot_jth
services other participants Total
Performance Items Youth: than who .have Total C.urrent Previous
occupational recelv.ed Period Period
skills training oc.cupatl.otial
skills training
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:4/1/2023-3/31/2024) 42 18 60 46
2. Total Participants Served (Cohort Period:7/1/2023-6/30/2024) 84 110 194 202
3. Total Reportable Individuals (Cohort Period:7/1/2023-6/30/2024) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:7/1/2023-6/30/2024)
x la. Male 40 55 95 96
“ 1b. Female 43 55 98 105
2a. Hispanic/Latino 1 3 4 3
2b. American Indian or Alaskan Native 0 0 0 1
3 2c. Asian 13 16 29 30
% 2d. Black or African American 0 1 1 1
E 2e. Native Hawaiian or Other Pacific Islander 73 98 171 178
- 2f. White 4 5 9 8
2g. More Than One Race 6 10 16 16
g 3a. Eligible Veterans 0 0 0 0
g 3b. Individuals with a Disability 8 13 21 20
g 3c. Out-of-School Youth 17 9 26 26
?, 3d. In-School Youth 67 101 168 176
g 3e. Unemployed Individuals 80 106 186 194
4a. Secondary School Graduate or Equivalent 10 6 16 19
] 4b. Completed 1 or more years of Postsecondary Education 0 0 0 0
% 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 0 0
'% 4d. Associate's Degree 1 0 1 1
'u‘?j 4e. Bachelor's Degree or Equivalent 0 0 0 0
4f. Not a Secondary School Graduate or Equivalent 73 104 177 182
C. EMPLOYMENT BARRIER (Cohort Period:7/1/2023-6/30/2024)
1. Displaced homemakers 0 0 0 0
2. Low-income individuals 84 109 193 201
3. Older individuals
4, Ex-offenders 0 1 1 1
5. Homeless individuals or runaway youth 1 0 1 1
6. Current or former foster care youth 3 2 5
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 69 98 167 175
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 3 2 5 5
11. Long-term unemployed (27 or more consecutive weeks) 14 7 21 22




PY 2023 Qtr 6/30/2024 Performance Report for WIOA Youth

Page 2

Time Period:
(choose only one)

O Quarterly Rolling 4 Quarters O Program to Date

O Program Year to Date

State: Guam

PERIOD COVERED: 4/1/2024-6/30/2024

Certified in WIPS: 8/12/2024 7:36 PM |

Received ar:ic::ti]t:nts
services other P P Total
who have Total Current .
Performance Items Youth: than . . Previous
. received Period .
occupational . Period
| .. occupational
skills training | L.
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:7/1/2022-6/30/2023) 39.4% 33.3% 38.9% 20.0%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period:1/1/2022-12/31/2022) 35.0% 50.0% 36.4% 44.4%
3. Median Earnings (Cohort Period:7/1/2022-6/30/2023) $4,209 $6,630 $4,509 $4,209
4. Credential Rate (Cohort Period:1/1/2022-12/31/2022) 0.0% 50.0% 20.0% 20.0%
5. Measurable Skill Gains (Cohort Period:7/1/2023-6/30/2024) 80.0% 93.6% 88.3% 44.7%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:7/1/2023-6/30/2024)
1. Covered Entrants Who Reached the End of the Entry Period 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
National Indian and Native [Reentry Empl; y Employ
Program Wagner-Peyser Adults TAA Job Corps Farmworker Jobs American Program Opportunities Opportunities YouthBuild H1B
Program (NFJP) (INA) (Adult) (Youth)
Common Exit? X X
ADDITIONAL COMMENTS

1Participant information is based on data given at time of enrollment.
*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory




OMB Control Number: 1205-0521
Expiration Date: 06-30-2024
Date of Report: 8/12/2024 6:53 PM EDT

Program Performance Report Template

ETA-9173

ETA-9173-NDWG

6/30/2024

PY 2023 Qtr

Performance Report for National Dislocated Worker Grants

Time Period: X Quarterly O Rolling 4 Quarters O Program to Date

State: Guam: DW00007

DWG Grant Number: DW00007

Reporting Period Covered: 4/1/2024-6/30/2024

Certified Time: 8/12/2024 7:38 PM EDT

Recelved Basic Career | ¢ eived Individualized
Performance Items Services . Received Training Services Total Current Period Total Previous Period
R Career Services
(Other Than Self Service)
A. SUMMARY INFORMATION (Cohort Period:4/1/2024-6/30/2024)
1. Total Exiters 20 20 27
2. Total Participants Served 234 1 235 238
3. Total Reportable Individuals
B. PARTICIPANT SUMMARY INFOrRMATION (Cohort Period:4/1/2024-6/30/2024)
5 1a. Male 173 173 167
2 1b. Female 60 1 61 70
2a. Hispanic/Latino 3 3 3
° 2b. American Indian or Alaskan Native 4 4 2
S
g 2c. Asian 14 14 14
%’ 2d. Black or African American 2 2 2
E 2e. Native Hawaiian or Other Pacific Islander 215 1 216 219
= 2f. White 8 8 8
2g. More Than One Race 12 12 10
2 3a. Eligible Veterans 15 15 16
.= 3b. Individuals with a Disability 9 9 9
% % 3c. Incumbent Workers
S5 ¢
£ 3d. Unemployed Individuals 232 1 233 235
e 3e. Disaster Relief Employment 234 1 235 237
4a. Secondary School Graduate or Equivalent 157 1 158 154
?, 4b. Completed 1 or More Years of Postsecondary Education 6 6 5
?5, 4c. Postsecondary Certification, License, or Educational Certificate (Non-Degree) 1 1 3
'E 4d. Associate's Degree 3 3 3
L':i 4e. Bachelor's Degree or Equivalent 7 7 7
4f. Advanced Degree Beyond Bachelor's Degree 1 1 1
C.EMPLOYMENT BARRIER (Cohort Period:4/1/2024-6/30/2024)
1. Displaced Homemakers 7 7 7
2. Low-Income Individuals 233 1 234 237
3. Older Individuals 51 1 52 50
4. Ex-Offenders 25 25 27
5. Homeless Individuals or Runaway Youth 14 14 17
6. Current or Former Foster Care Youth
7. English Language Learners, Individuals With Low Levels of Literacy or Facing Substantial Cultural Barriers 12 12 11
8. Eligible Migrant and Seasonal Farmworkers
9. Exhausting TANF Within 2 Years (Part A Title IV of the Social Security Act)
10. Single Parents (Including Single Pregnant Women) 25 25 23
11. Long-Term Unemployed (27 or More Consecutive Weeks) 216 1 217 219
D. WIOA PRIMARY INDICATORS OF PERFORMANCE
Grantee Grantee Grantee Grantee Grantee
Combined " Combined Combined " Combined " Combined L
Certified Certified Certified Certified Certified
1. Employment Rate (Q2) (CohortPeriod: 4/1/2023-6/30/2023)
Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
Grantee Grantee Grantee Grant
Combined Gra?t.ee Combined . Combined . Combined . Combined rar? ‘ee
Certified Certified Certified Certified Certified
2. Employment Rate (Q4) hortPeriod: 10/1/2022-12/31/2022)
(CohortPeriod Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
. . Grantee . Grantee . Grantee . Grantee
Combined Grar»]t.ee Combined Certified Combined Certified Combined Certified Combined Certified
Certified
3. Median Earnings (CohortPeriod: 4/1/2023-6/30/2023)
Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
4. credential Rate (CohortPeriod: 10/1/2022-12/31/2022)
5. Measurable Skill Gains (CohortPeriod: 4/1/2024-6/30/2024)
E. EFFECTIVENESS IN SERVING EMPLOYERS
Grantee Grantee Grantee Grantee Grantee
Combined " Combined Combined " Combined Combined .
Certified Certified Certified Certified Certified
1. Retention with the Same Employer in the 2nd and 4th Quarter After Exit
(CohortPeriod: 10/1/2022-12/31/2022) Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
F. VETERANS' PRIORITY OF SERVICE Total Covered Entrants Percent Served Current Percent Served Previous
1. Covered Entrants
2. Covered Entrants Who Received a Service During the Entry Period 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 50.0%




Program Performance Report Template
ETA-9173

Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.

National
Adults, . i
Dislocated Eamorkey LEETIELE LT Reentry Employment Reentry Employment
islocate q .
- American Program YouthBuild H1B
RIS AT Workers, [ pebiceiis =B E Opportunities (Adult) Opportunities (Youth) SEER
pe— Program (INA)
(NFJP)
Common Exit? X X

(*) The result for this cell is too small to protect Personally Identifiable Information (Pll) and has been suppressed.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity Act, Section 116). Public
reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the
collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S. Department of Labor ® Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC ® 20210.

Do NOT send the completed application to this address.



Program Performance Report Template
ETA-9173

OMB Control Number: 1205-0521
Expiration Date: 06-30-2024
Date of Report: 8/12/2024 6:53 PM EDT

ETA-9173-NDWG

6/30/2024

PY 2023 Qtr Performance Report for National Dislocated Worker Grants

Time Period: O Quarterly Rolling 4 Quarters O Program to Date State: Guam: DW00007

DWG Grant Number: DW00007

4/1/2024-6/30/2024 Certified Time: 8/12/2024 7:38 PM EDT

Reporting Period Covered:

Recelved Basic Career | ¢ eived Individualized
Performance Items Services . Received Training Services Total Current Period Total Previous Period
R Career Services
(Other Than Self Service)
A. SUMMARY INFORMATION (Cohort Period:7/1/2023-6/30/2024)
1. Total Exiters 58 1 59 39
2. Total Participants Served 292 2 294 277
3. Total Reportable Individuals
B. PARTICIPANT SUMMARY INFOrRMATION (Cohort Period:7/1/2023-6/30/2024)
5 la. Male 209 1 210 196
2 1b. Female 82 1 83 80
2a. Hispanic/Latino 3 3 3
° 2b. American Indian or Alaskan Native 4 4 2
S
g 2c. Asian 24 24 22
%’ 2d. Black or African American 3 3 3
E 2e. Native Hawaiian or Other Pacific Islander 264 2 266 251
= 2f. White 9 9 8
2g. More Than One Race 15 15 12
- 3a. Eligible Veterans 21 21 20
_ %_ 3b. Individuals with a Disability 13 13 13
% % 3c. Incumbent Workers
o
£ 3d. Unemployed Individuals 288 2 290 273
e 3e. Disaster Relief Employment 291 2 293 276
4a. Secondary School Graduate or Equivalent 195 2 197 186
?, 4b. Completed 1 or More Years of Postsecondary Education 6 6 5
?5, 4c. Postsecondary Certification, License, or Educational Certificate (Non-Degree) 3 3 3
'E 4d. Associate's Degree 5 5 4
L':i 4e. Bachelor's Degree or Equivalent 7 7 7
4f. Advanced Degree Beyond Bachelor's Degree 2 2 2
C.EMPLOYMENT BARRIER (Cohort Period:7/1/2023-6/30/2024)
1. Displaced Homemakers 9 9 8
2. Low-Income Individuals 291 2 293 276
3. Older Individuals 59 1 60 55
4. Ex-Offenders 31 31 29
5. Homeless Individuals or Runaway Youth 23 23 20
6. Current or Former Foster Care Youth
7. English Language Learners, Individuals With Low Levels of Literacy or Facing Substantial Cultural Barriers 13 13 12
8. Eligible Migrant and Seasonal Farmworkers 1 1 1
9. Exhausting TANF Within 2 Years (Part A Title IV of the Social Security Act)
10. Single Parents (Including Single Pregnant Women) 30 30 25
11. Long-Term Unemployed (27 or More Consecutive Weeks) 264 1 265 251
D. WIOA PRIMARY INDICATORS OF PERFORMANCE
Grantee Grantee Grantee Grantee Grantee
Combined " Combined Combined " Combined " Combined L
Certified Certified Certified Certified Certified
1. Employment Rate (Q2) (CohortPeriod: 7/1/2022-6/30/2023)
Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
Grantee Grantee Grantee Grant
Combined Gra?t.ee Combined . Combined . Combined . Combined rar? ‘ee
Certified Certified Certified Certified Certified
2. Employment Rate (Q4) hortPeriod: 1/1/2022-12/31/2022)
(CohortPeriod: 1/1/20 Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
_ . Grantee . Grantee . Grantee . Grantee
Combined Grar»]t.ee Combined Certified Combined Certified Combined Certified Combined Certified
Certified
3. Median Earnings (CohortPeriod: 7/1/2022-6/30/2023)
Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
4. credential Rate (CohortPeriod: 1/1/2022-12/31/2022)
5. Measurable Skill Gains (CohortPeriod: 7/1/2023-6/30/2024) 0.0% 0.0% 100.0%
E. EFFECTIVENESS IN SERVING EMPLOYERS
Grantee Grantee Grantee Grantee Grantee
Combined " Combined Combined " Combined Combined .
Certified Certified Certified Certified Certified
1. Retention with the Same Employer in the 2nd and 4th Quarter After Exit
(CohortPeriod: 1/1/2022-12/31/2022) Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
F. VETERANS' PRIORITY OF SERVICE Total Covered Entrants Percent Served Current Percent Served Previous
1. Covered Entrants 22
2. Covered Entrants Who Received a Service During the Entry Period 22 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 20 90.9% 90.9%




Program Performance Report Template
ETA-9173

Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.

National
Adults, . i
Dislocated Eamorkey LEETIELE LT Reentry Employment Reentry Employment
islocate q .
- American Program YouthBuild H1B
RIS AT Workers, [ pebiceiis =B E Opportunities (Adult) Opportunities (Youth) SEER
pe— Program (INA)
(NFJP)
Common Exit? X X

(*) The result for this cell is too small to protect Personally Identifiable Information (Pll) and has been suppressed.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity Act, Section 116). Public
reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the
collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S. Department of Labor ® Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC ® 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06/30/2024
Date of Report: 8/6/2024 10:48 PM EDT

ETA-9173-APPSHP

PY 2023 Qtr 6/30/2024 Performance Report for Apprenticeship

Time Period: (Choose Only One) [X] Quarterly

[JRolling 4 Quarters

I:l Program-to-Date

Reporting Period Covered: 04/01/2024 - 06/30/2024

Certified in WIPS: 8/12/2024 7:39 PM EDT

GRANT OVERVIEW

Grant Number: AP00040

Grantee Name: Guam

Performance Items

Total Current Period

Total Previous Period

A. SUMMARY INFORMATION

1. Total Participants 59 7
2. Total Reportable Individuals 0 0
3. Total Exiters 0 0
B. PARTICIPANT SUMMARY INFORMATION
x la Male 41 6
e 1b Female 18 1
2a Hispanic/Latino 1 0
2b American Indian or Alaskan Native 0 0
% 2c Asian 15 3
£
%’ 2d Black or African American 1 0
'.':; 2e Native Hawaiian or Other Pacific Islander 35 4
2f White 2 0
2g More Than One Race 3 0
3a In Secondary School or Equivalency Program 0 0
3b Secondary School Graduate or Equivalent 41 4
g 3c Completed 1 or More Years of Postsecondary Education 0 0
.§ 3d Postsecondary Certification, License, or Educational Certificate (Non-Degree) 0 0
.‘.5 3e Associate's Degree 16 3
3f Bachelor's Degree or Equivalent 1 0
3g Advanced Degree Beyond Bachelor's Degree 1 0
9 4a Youth and Young Adults, Ages 16-24 28 4
-§ 4b Adults, Ages 25-54 31 3
g 4c Older Adults, Ages 55+ 0 0
E 4d Individuals with a Disability 0 0
(S 4e Veterans 1 0
. s 5a Unemployed Individuals 0 0
g é' E_ Sb Long-Term Unemployed (27 or More Consecutive Weeks) 0 0
_é. g g 5c Incumbent Workers 59 0
w -
(o 5d Employed 59 7
C. WIOA PRIMARY INDICATORS OF PERFORMANCE
1. Employment Rate (Q2) (Cohort Period: 4/1/2023-6/30/2023) UL)MO?)Z:h UION(I:)Zh
2. Employment Rate (Q4) (Cohort Period: 10/1/2022-12/31/2022) UloMoa:;:h UIOM(:)Zh
Ul Match ul l;/latch
3. Median Earnings (Q2) (Cohort Period: 4/1/2023-6/30/2023)
4. Credential Rate (Cohort Period: 10/1/2022-12/31/2022) 0.0% 0.0%
5. Measurable Skill Gains (Cohort Period: 4/1/2024-6/30/2024) 0.0% 0.0%




PY 2023 Qtr 6/30/2024 Performance Report for Apprenticeship

Time Period: (Choose Only One) [X] Quarterly [ Rolling 4 Quarters [ Program-to-Date

Reporting Period Covered: 04/01/2024 - 06/30/2024

Certified in WIPS: 8/12/2024 7:39 PM EDT

D. OTHER OUTCOMES

1. Average Wage at Exit $0 $0
2. Q2 Post-Exit Training-Related Employment 0 0
3. Retention with the Same Employer in the 2nd and 4th Quarter After Exit (Cohort Period: 1/1/2024-3/31/2024) 0.0% 0.0%
4. Total Participants Who Received a Degree/Credential
E. SUPPORTIVE SERVICES
1 Received Supportive Services
1a Childcare 0 0
1b Tools/Equipment 0 0
1c Transportation 0 0
1d Uniforms 0 0
1e Other Supportive Services 0 0
F. APPRENTICESHIP PARTICIPATION
1 Pre-apprenticeship Status
1a Enrolled 0 0
1b Cancelled or Withdrew 0 0
1c Completed 0 0
1d Completed and Continued into Registered Apprenticeship Program (RAP) 0 0
1le In Pre-Apprenticeship Program with an Articulated Agreement 0 0
2 |Registerd Apprenticeship Program Status
2a Enrolled 0 0
2b Cancelled or Withdrew 0 0
2c Completed 0 0
3 |Type of Registered Apprenticeship Program Training Approach
3a Time-Based 34 0
3b Competency-Based 21 6
3¢ Hybrid 4 1
4 |Type of Related Training Instruction (RTI) Provider
4a Joint Apprenticeship Training Committee 0 0
4b Community College 30 2
4c¢ Vocational/Technical School 29 5
4d Four-Year Educational Institution 0 0
4e Other 0 0

Additional Comments




*When available, DOL/ETA will match wage records on behalf of grantees in order to capture these employment-based outcome measures for participants that have successfully exited the program benig
reported for. These outcome measures are dependent on the participant-level data that grantees submit on a quarterly basis; however, these outcome measures will be populated after the QPR is certified by the
grantee. The outcome data reported in these fields are not included in the performance data that grantees submit and certify for the purposes of quarterly reporting. Grantees do not need to certify this DOL-
populated data.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce
Innovation and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching
existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development
and Research @ U.S. Department of Labor ® Room N-5641 e 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06/30/2024
Date of Report: 8/6/2024 10:54 PM EDT

ETA-9173-APPSHP

PY 2023 Qtr 6/30/2024 Performance Report for Apprenticeship

Time Period: (Choose Only One) [ quarterly

[X] Rolling 4 Quarters

I:l Program-to-Date

Reporting Period Covered: 04/01/2024 - 06/30/2024

Certified in WIPS: 8/12/2024 7:39 PM EDT

GRANT OVERVIEW

Grant Number: AP00040

Grantee Name: Guam

Performance Items

Total Current Period

Total Previous Period

A. SUMMARY INFORMATION

1. Total Participants 59 7
2. Total Reportable Individuals 0 0
3. Total Exiters 0 0
B. PARTICIPANT SUMMARY INFORMATION
x la Male 41 6
e 1b Female 18 1
2a Hispanic/Latino 1 0
2b American Indian or Alaskan Native 0 0
% 2c Asian 15 3
£
%’ 2d Black or African American 1 0
'.':; 2e Native Hawaiian or Other Pacific Islander 35 4
2f White 2 0
2g More Than One Race 3 0
3a In Secondary School or Equivalency Program 0 0
3b Secondary School Graduate or Equivalent 41 4
g 3c Completed 1 or More Years of Postsecondary Education 0 0
.§ 3d Postsecondary Certification, License, or Educational Certificate (Non-Degree) 0 0
.‘.5 3e Associate's Degree 16 3
3f Bachelor's Degree or Equivalent 1 0
3g Advanced Degree Beyond Bachelor's Degree 1 0
9 4a Youth and Young Adults, Ages 16-24 28 4
-§ 4b Adults, Ages 25-54 31 3
g 4c Older Adults, Ages 55+ 0 0
E 4d Individuals with a Disability 0 0
(S 4e Veterans 1 0
. s 5a Unemployed Individuals 0 0
g é' E_ Sb Long-Term Unemployed (27 or More Consecutive Weeks) 0 0
_é. g g 5c Incumbent Workers 59 0
w -
(o 5d Employed 59 7
C. WIOA PRIMARY INDICATORS OF PERFORMANCE
Ul Match Ul Match
1. Employment Rate (Q2) (Cohort Period: 7/1/2022-6/30/2023) 0.0% 0.0%
2. Employment Rate (Q4) (Cohort Period: 1/1/2022-12/31/2022) UloMoa:;:h UIOM(:)Zh
Ul Match ul l;/latch
3. Median Earnings (Q2) (Cohort Period: 7/1/2022-6/30/2023)
4. Credential Rate (Cohort Period: 1/1/2022-12/31/2022) 0.0% 0.0%
5. Measurable Skill Gains (Cohort Period: 7/1/2023-6/30/2024) 0.0% 0.0%




PY 2023 Qtr 6/30/2024 Performance Report for Apprenticeship

Time Period: (Choose Only One) [ Quarterly [X] Rolling 4 Quarters [ Program-to-Date

Reporting Period Covered: 04/01/2024 - 06/30/2024

Certified in WIPS: 8/12/2024 7:39 PM EDT

D. OTHER OUTCOMES

1. Average Wage at Exit $0 $0
2. Q2 Post-Exit Training-Related Employment 0 0
3. Retention with the Same Employer in the 2nd and 4th Quarter After Exit (Cohort Period: 4/1/2023-3/31/2024) 0.0% 0.0%
4. Total Participants Who Received a Degree/Credential
E. SUPPORTIVE SERVICES
1 Received Supportive Services
1a Childcare 0 0
1b Tools/Equipment 0 0
1c Transportation 0 0
1d Uniforms 0 0
1e Other Supportive Services 0 0
F. APPRENTICESHIP PARTICIPATION
1 Pre-apprenticeship Status
1a Enrolled 0 0
1b Cancelled or Withdrew 0 0
1c Completed 0 0
1d Completed and Continued into Registered Apprenticeship Program (RAP) 0 0
1le In Pre-Apprenticeship Program with an Articulated Agreement 0 0
2 |Registerd Apprenticeship Program Status
2a Enrolled 0 0
2b Cancelled or Withdrew 0 0
2c Completed 0 0
3 |Type of Registered Apprenticeship Program Training Approach
3a Time-Based 34 0
3b Competency-Based 21 6
3¢ Hybrid 4 1
4 |Type of Related Training Instruction (RTI) Provider
4a Joint Apprenticeship Training Committee 0 0
4b Community College 30 2
4c¢ Vocational/Technical School 29 5
4d Four-Year Educational Institution 0 0
4e Other 0 0

Additional Comments




*When available, DOL/ETA will match wage records on behalf of grantees in order to capture these employment-based outcome measures for participants that have successfully exited the program benig
reported for. These outcome measures are dependent on the participant-level data that grantees submit on a quarterly basis; however, these outcome measures will be populated after the QPR is certified by the
grantee. The outcome data reported in these fields are not included in the performance data that grantees submit and certify for the purposes of quarterly reporting. Grantees do not need to certify this DOL-
populated data.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce
Innovation and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching
existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development
and Research @ U.S. Department of Labor ® Room N-5641 e 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.
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