INTEGRATED WORKFORCE PLAN ASSURANCES AND ATTACHMENTS

This section provides a "check-the-box" table of assurance statements and a single signature sheet to certify that the
information provided by the state, and submitted to the Department, in the following table is accurate, complete, and meets all
legal and guidance requirements. The table below contains the assurance statements, the legal reference that corresponds to
each statement, and a column for the state to provide a reference to the document(s) that it believes meets the stated assurance
or where the statute requires documentation of a policy or procedure. Such a reference may be a hyperlink to an on-line
document or it may be an attachment.

Not all assurances require documents to be attached or referenced. Where an approved special exemption, waiver, or an
approved alternate structure makes an assurance not applicable to your state, please insert the words “Not Applicable” in the
reference column.

By checking each assurance, attaching the proper documentation or links, and signing the certification statement at the end of
the document, the state is certifying it has met each of the legal planning requirements outlined in WIA law and regulations
and in corresponding Department guidance. By checking each box and signing the certification statement, the state is also
indicating that its supporting documentation meets all applicable Federal and state laws and regulations and is available for

review. Any deficiencies in the documentation attached to each assurance identified during the state plan review process may
result in additional technical assistance and a written corrective action as part of the Department’s conditional approval of the
state’s Integrated Workforce Plan. Assurances that are part of the state’s grant agreement are not duplicated here.
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The state established processes and timelines, consistent with WIA Section
111(g) — and, where appropriate, 20 CFR 641.325 (g) — to obtain input into the
development of the Integrated Workforce Plan and to give opportunity for
comment by representatives of local elected officials, local workforce
investment boards, businesses, labor organizations, other primary
stakeholders, and the general public.

WIA Sections
112(b)(9), 111(g)

20 CFR 661.207
20 CFR 661.220(d)

20 CFR 641.325(f),
(&), (h),

20 CFR 641.335

Note: Upon completion of

public comments period, all
comments will be compiled
and summarized.

Copy of Executive Summary:
State Integrated Workforce
Plan and comments
received.

The state afforded opportunities to those responsible for planning or
administering programs and activities covered in the Integrated Workforce
Plan to review and comment on the draft plan.

WIA Sections
112(b)(9), 111(g)

20 CFR 661.207
20 CFR 661.220(d)

All OSCC Partners, GWIB
Board members, AHRD,
GDOL and Stakeholders
afforded opportunities to
review and comment on the
draft plan . Email
communication; posting on
GDOL/AHRD website. Copy
of Public Hearing Ad and
Sign-In Sheet

The final Integrated Workforce Plan and State Operational Plan are available
and accessible to the general public.

Copies of state plan were
made available at all village
mayors offices and
GDOL/AHRD website and
executive offices. Copy of
Ad.




The state afforded the State Monitor Advocate an opportunity to approve and
comment on the Agricultural Outreach Plan. The state solicited information
and suggestions from WIA 167 National Farmworker Jobs Program grantees,
other appropriate MSFW groups, public agencies, agricultural employer
organizations, and other interested organizations. At least 45 days before
submitting its final outreach, the State provided a proposed plan to the
organizations listed above and allowed at least 30 days for review and
comment. The State considered any comments received in formulating its final
proposed plan, informed all commenting parties in writing whether their
comments have been incorporated and, if not, the reasons therefore, and
included the comments and recommendations received and its responses
with the submission of the plan.

WIA Sections
112(b)(9), 111(g)

20 CFR 661.207
20CFR 661.220(d)
20 CFR 653.107 (d)
20 CFR 653.108(f)

Not Applicable.

In the development of the plan, the state considered the recommendations
submitted by the State Monitor Advocate in the annual summary of services
to Migrant and Seasonal Farmworkers.

20 CFR 653.108(t)

Not Applicable.

The state established a written policy and procedure to ensure public access
(including people with disabilities) to board meetings and information
regarding board activities, such as board membership and minutes.

WIA Sections
111(g), 112(b)(9),
117(e)

20 CFR 661.207

5 GCA 8 (Open Government
Law)




Where SCSEP is included in the Integrated Workforce Plan, the state
established a written policy and procedure to obtain advice and
recommendations on the State Plan from representatives of the State and
area agencies on aging; State and local boards under the WIA; public and
private nonprofit agencies and organizations providing employment services,
including each grantee operating a SCSEP project within the state, except as
provided under section 506 (a)(3) of OAA and 20 CFR 641.320(b); Social service
organizations providing services to older individuals; Grantees under Title Il of
OAA, Affected Communities, Unemployed older individuals, Community-based
organizations serving older individuals; business organizations and labor
organizations

20 CFR
641.315(a)(1-10),

641.325 (f), (g), (h)

GWIB By-Laws: Membership
(Department of Public
Health & Social Services)




10.

11.

12.

The state made available to the public state-imposed requirements, such as
state-wide policies or guidance, for the statewide public workforce system,
including policy for the use of WIA title | statewide funds.

WIA Sections
112(b)(2), 129, 134

20 CFR 665.100

See GWIB Resolutions and
Policies

State will develop policy for
the use of WIA Title |
statewide funds and post on
website.

The state established a written policy and procedure that identifies
circumstances that might present a conflict of interest for any state or local
workforce investment board member or the entity that s/he represents, and
provides for the resolution of conflicts. The policy meets the requirements of
WIA Sections 111(f) and 117(g).

WIA Sections
112(b)(13), 111(f),
117(g)

GWIB Policy (un-numbered)
dated 11/29/2007 — Conflict
of Interest

GWIB Action: Need to
number policy

The state has established a written policy and procedure that describes the
state’s appeals process available to units of local government or grant
recipients that request, but are not granted, designation of an area as a local
area under WIA Section 116.

WIA Sections
112(b)(15), 116(a)(5)

20 CFR 661.280
20 CFR 667.700

Not applicable. Guamiis a
single area state.

The state established written policy and procedures that describe the state’s
appeal process for requests not granted for automatic or temporary and
subsequent designation as a local workforce investment area.

20 CFR 667.640
20 CFR 662.280

Not applicable. Guamis a
single area state.

The state established a written policy and procedure that set forth criteria to
be used by chief elected officials for the appointment of local workforce
investment board members.

WIA Sections
112(b)(6), 117(b)

20 CFR 661.300(a),
20 CFR 661.325

Not applicable. Guamiis a
single area state.




13.

14.

15.

16.

17.

The state established written policy and procedures to ensure local workforce
investment boards are certified by the governor every two years.

WIA Sec 117(c)
20 CFR 661.325

Not applicable. Guamiis a
single area state.

Where an alternative entity takes the place of a GWIB, the state has written
policy and procedures to ensure the alternative entity meets the definition
under section 111(e) and the legal requirements for membership.

WIA Sections
111(e), (b)
20 CFR 661.210

Not Applicable

Where the alternative entity does not provide representative membership of
the categories of required GWIB membership, the state has a written policy or
procedure to ensure an ongoing role for any unrepresented membership
group in the workforce investment system. (Only applicable in cases where a
state uses an alternative entity as its SWIB, and that entity does not provide
for representative membership by individuals in the categories required by
WIA sec. 111(b).)

WIA Sections
111(b), (e)
20 CFR 661.210(c)

Not Applicable

When applicable, the state takes any action necessary to assist local areas in
developing and implementing the One-Stop system.

WIA Sections
112(b)(14), 134(c)

W-P Section 8(c)

Not applicable. Guamiis a
single area state.

The state established procedures for determining initial and subsequent
eligibility of training providers.

WIA Sections
112(b)(17)(A)(iii),
122, 134(d)(4)

20 CFR 663.515,
663.535

GWIB Resolution 12-06
dated 8/3/2012 and GWIB
SOW Adult, Dislocated
Workers & Youth Program




18.

19.

20.

21.

22.

All partners in the workforce and education system described in this plan will
ensure the physical, programmatic, and communications accessibility of
facilities, programs, services, technology, and materials for individuals with
disabilities in One-Stop Career Centers.

WIA Section 188
W-P Section 8(b)
29 CFR part 37

0SCC MOU - GWIB
approved the expiry date of
the OSCC MOU to coincide
with the state plan.

20 CFR 652.8(j)
The state ensures that outreach is provided to populations and sub- WIA Section 188 0OSCC MOU - GWIB
populations who can benefit from One-Stop Career Center services. 29 CFR 37 approved the expiry date of

the OSCC MOU to coincide
with the state plan.

The state implements universal access to programs and activities to all
individuals through reasonable recruitment targeting, outreach efforts,
assessments, services delivery, partnership development, and numeric goals.

WIA Section 188
29 CFR 37.42

0SCC MOU - GWIB
approved the expiry date of
the OSCC MOU to coincide
with the state plan.

The state complies with the nondiscrimination provisions of section 188,
including that Methods of Administration were developed and implemented.

WIA Section 188
29 CFR 37.20

The State will develop and
implement Methods of
Administration on the
nondiscrimination provisions
of section 188

The state collects and maintains data necessary to show compliance with
nondiscrimination provisions of section 188.

WIA Section 185

The State will develop and
implement Methods of
Administration on the
nondiscrimination provisions
of section 188




23.

For WIA Single-Area States only, the state has memorandums of
understanding between the local workforce investment board and each of the
One-Stop partners concerning the operation of the One-Stop delivery system
in the local area.

WIA Sections
112(b)(5), 116(b),
118(b)(2)(B), 20 CFR
661.350(a)(3)(ii)

0SCC MOU - GWIB
approved the expiry date of
the OSCC MOU to coincide
with the state plan.




24

24a.

The state established written policy and procedures that outline the methods
and factors used in distributing funds, including WIA Adult, Dislocated
Worker, and Youth formula and rapid response funds. The policy establishes
a process for funds distribution to local areas for youth activities under WIA
Section 128(b)(3)(B), and for adult and training activities under WIA Section
133(b), to the level of detail required by Section 112(b)(12)(a). In addition,
the policy establishes a formula, prescribed by the governor under Section
133(b)(2)(B), for the allocation of funds to local areas for dislocated worker
employment and training activities.

WIA Sections
111(d)(5),
112(b)(12)(A), (C),
128 (b)(3)(B),
133(b)(2)(B),
133(b)(3)(B)

20 CFR 661.205(e)

Not Applicable — Guam is a
single state — The Guam
Workforce Investment Board
in May 2012 passed
Resolution No. 12-06 that
implements the Statement of
Work for the State
Administrative Entity, the
Agency for Human Resources
Development which requires
the Board’s annual approval.

Ref: Resolution 12-06 and
Statement of Work

For Dislocated Worker funding formulas, the state’s policy and procedure
includes the data used and weights assigned. If the state uses other
information or chooses to omit any of the information sources set forth in
WIA when determining the Dislocated Worker formula, the state assures that
written rationale exists to explain the decision.

WIA Section
133(b)(2)(B)

20 CFR
667.130(e)(2)(i)-(ii)

Not Applicable — Guam is a
single state — The Guam
Workforce Investment Board
in May 2012 passed
Resolution No. 12-06 that
implements the Statement of
Work for the State
Administrative Entity, the
Agency for Human Resources
Development which requires
the Board’s annual approval.

Ref: Resolution 12-06 and
Statement of Work




25.

26.

The state established a written policy and procedure for how the individuals
and entities represented on the GWIB help to determine the methods and
factors of distribution, and how the state consults with chief elected officials
in local workforce investment areas throughout the state in determining the
distributions.

WIA Sections
111(d)(5),
112(b)(12)(A),
128(b)(3)(B),
133(b)(3)(B),

20 CFR 661.205(e)

Not Applicable — Guam is a
single state — The Guam
Workforce Investment Board
in May 2012 passed
Resolution No. 12-06 that
implements the Statement of
Work for the State
Administrative Entity, the
Agency for Human Resources
Development which requires
the Board’s annual approval.

Ref: Resolution 12-06 and
Statement of Work

The state established written policy and procedures for any distribution of
funds to local workforce investment areas reserved for rapid response
activities, including the timing and process for determining whether a
distribution will take place.

WIA Sections
133(a)(2),
134(a)(2)(A)

20 CFR 667.130(b)(2),
(e)(4), 665.340

Not Applicable — Guam is a
single state — The Guam
Workforce Investment Board
in May 2012 passed
Resolution No. 12-06 that
implements the Statement of
Work for the State
Administrative Entity, the
Agency for Human Resources
Development which requires
the Board’s annual approval.

Ref: Resolution 12-06 and
Statement of Work




27.

28.

29.

30.

31.

The state established written policy and procedures to competitively award WIA Section GWIB Resolution 12-06
grants and contracts for WIA Title | activities. 112(b)(16) dated 8/3/2012 and GWIB
SOW Adult, Dislocated
Workers & Youth Program
The state established written criteria to be used by local workforce WIA Sections

investment boards in awarding grants for youth activities, including criteria
that the governor and local workforce investment boards will use to identify
effective and ineffective youth activities and providers of such activities.

112(b)(18)(B), 123,
129

Not Applicable — Guam is a
single state

The state established written criteria for a process to award a grant or

WIA Sections 123,

GWIB Resolution 12-06

contract on a competitive basis for Summer Youth Employment 129(c)(2)(C) dated 8/3/2012 and GWIB
Opportunities element of the local youth program, where a provider is other SOW Adult, Dislocated

. ! 20 CFR 664.610.
than the grant recipient/fiscal agent. Workers & Youth Program
The state distributes adult and youth funds received under WIA equitably WIA Section Not Aoplicable — Guam is a
throughout the state, and no local areas suffer significant shifts in funding 112(b)(12)(B) . PP

. . . single area state

from year-to-year during the period covered by this plan.
The state established written fiscal-controls and fund-accounting procedures | WIA Sections The Agency for Human

and ensures such procedures are followed to ensure the proper
disbursement and accounting of funds paid to the state through funding
allotments made for WIA Adult, Dislocated Worker, and Youth programs, and
the Wagner-Peyser Act.

112(b)(11), 127, 132,
184

W-P Sections 9(a), (c)
20 CFR 652.8(b), (c)

Resources Development is
the designated
administrative entity for WIA
funds. As a line agency the
established written fiscal
controls and fund accounting
procedures utilized conform
to the government of
Guam'’s general accounting
office, Department of
Administration




32.

33.

34.

The state ensures compliance with the uniform administrative requirements
in WIA through annual, onsite monitoring of each local area.

WIA Sections
184(a)(3), (4)

20 CFR 667.200,
.400(c)(2), 667.410

Not applicable, Guam has no
local areas. An annual A-133
Single Audit is conducted on
WIA funds as it is determined
a major program for the
Government of Guam.

The state follows confidentiality requirements for wage and education
records as required by the Family Educational Rights and Privacy Act of 1974
(FERPA), as amended, WIA, and applicable Departmental regulations.

WIA Sections
136(f)(2), (f)(3), 122,
185(a)(4)(B)

20 USC 1232g
20 CFR 666.150
20 CFR part 603

Include a link or copy of the
policy, if available in the
state. Documentation not
required.

The state will not use funds received under WIA to assist, promote, or deter
union organizing.

WIA Section
181(b)(7)

20 CFR 663.730

No state policy in place
however, language is
incorporated in the
provisions of all contracts.




35.

36.

37.

Where the GWIB chooses to establish them, the state established definitions
and eligibility documentation requirements regarding the “deficient in basic
literacy skills” criterion.

WIA Sections
101(13)(C)(i)

CFR 664.205(b)

GWIB Policy No. GWIB-WIA-
01

Where the GWIB chooses to establish them, the state established definitions
and eligibility documentation requirements regarding “requires additional
assistance to complete an educational program, or to secure and hold
employment” criterion.

WIA Sections
101(13)(C)(iv)

20 CFR 664. 200(c)(6),
664.210

GWIB Policy No. GWIB-WIA-
01

The state established policies, procedures, and criteria for prioritizing Adult
Title | employment and training funds for use by recipients of public
assistance and other low-income individuals in the local area when funds are
limited.

WIA Section
134(d)(4)(E)

20 CFR 663.600

Priority Index Ranking (PIR)
form has been created and is
currently being utilized by
staff. The State will establish
policies, procedures and
criteria.




38.

The state established policies for the delivery of priority of service for
veterans and eligible spouses by the state workforce agency or agencies,
local workforce investment boards, and One-Stop Career Centers for all
qualified job training programs delivered through the state's workforce
system. The state policies:

1. Ensure that covered persons are identified at the point of entry and given
an opportunity to take full advantage of priority of service; and

2. Ensure that covered persons are aware of:
a. Their entitlement to priority of service;

b. The full array of employment, training, and placement services available
under priority of service; and

c. Any applicable eligibility requirements for those programs and/ or
services.

3. Require local workforce investment boards to develop and include policies
in their local plan to implement priority of service for the local One-Stop
Career Centers and for service delivery by local workforce preparation and
training providers.

WIA Sections
112(b)(17)(B), 322

38 USC Chapter 41
20 CFR 1001.120-.125

Jobs for Veterans Act,
P.L. 107-288

38 USC 4215

20 CFR 1010.230,
1010.300-.310

The State will establish
policies for the delivery of
services for veterans and
eligible spouses, adopting the
“Veterans Gold Card”
criteria.

A Disabled Veterans
Outreach Program (DVOP)
Coordinator is on board with
OSCC and provides assistance
to veterans with disabilities




39.

40.

41.

The state assures that Migrant and Seasonal Farmworker (MSFW) significant
office requirements are met.

Note: The five states with the highest estimated year-round MSFW activities
must assign full-time, year-round staff to outreach activities. The
Employment and Training Administration designates these states each year.
The remainder of the top 20 significant MSFW states must make maximum
efforts to hire outreach staff with MSFW experience for year-round positions
and shall assign outreach staff to work full-time during the period of highest
activity.

If a state proposes that its State Monitor Advocate work less than full-time,
the state must submit, for approval by the Department, a plan for less than
full-time work, demonstrating that the state MSFW Monitor Advocate
function can be effectively performed with part-time staffing.

WIA Section
112(b)(8)(A)iii),
112(b)(17)(A)(iv)

W-P Sections 3(a),
(c)(1)-(2)

20 CFR 653.107(a),
107(i), 653.112(a),

653.108(d)(1)

Not Applicable

Merit-based public employees provide Wagner-Peyser Act-funded labor
exchange activities in accordance with Departmental regulations.

W-P Sections 3(a),
5(b)

20 CFR 652.215

Intergovernmental
Personnel Act, 42 USC
4728(b)

22 GCA Chapter 7 created
the Guam Employment
Service under the direction of
the Director, Department of
Labor.

Personal action forms of
current merit-based public
employees available for
review

The state has designated at least one person in each state or Federal
employment office to promote and develop employment opportunities, job
counseling, and placement for individuals with disabilities.

W-P Section 8(b)
20 CFR 652.211

The Disability Program
Navigator position , assigned
to the OSCC, is currently
vacant



http://ecfr.gpoaccess.gov/cgi/t/text/text-idx?c=ecfr&sid=47575f65e003351ea8074234bd209105&rgn=div5&view=text&node=20:3.0.2.1.33&idno=20#20:3.0.2.1.33.2.2.9

42.

If a GWIB, department, or agency administers state laws for vocational
rehabilitation of persons with disabilities, that board, department, or agency
cooperates with the agency that administers Wagner-Peyser services.

W-P Section 8(b)
20 CFR 652.211

GWIB By-Laws: Membership
(Department of Integrated
Services for Individuals with
Disabilities)
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PROGRAM ADMINISTRATION DESIGNEES AND PLAN SIGNATURES

Name of WIA Title I Grant Recipient Agency:
The Agency for Human Resources Development
Auddress: 414 W. Soledad Avenue
: GCIC Building, Suite 400, Hagatna, Guam 96910
Telephone Number: (671) 475-7044.

Facsimile Number: _ (671) 475-7045 |
E-mail Address: alfredo.antolin@dol.guam.gov

Name of State WIA Title I Administr_étive Agency (if different from the Grant Recipient):

The Agency for Human Resources Development
A ddress: 414 W. Soledad Avenue
GCIC Building, Suite 400, Hagatna, Guam 96910

T elephone Number: (671) 4757044
Facsimile Number:  (671) 475-7045

E-mail Address: ————alfredovantolin@dol . guan-gov

Name of WIA Title I Signatory Official:
ATFREDO 0. ANTOLIN, JR., DIRECTOR, The Agency for Human Resources Development
A ddress: 414 W. Soledad Avenue
GCIC Building, Suite 400, Hagatna, Guam 96910
Telephone Number: __ (671) 475-7044

Facsimile Number: (671) 475-7045
E-mail Address: alfredo.antolin@dol.guam.gov

Name of WIA Title I Liaison:
ALFREDO O. ANTOLIN, JR., DIRECTOR, The Agency for Human Resources Development

Address: 414 W. Solédad Avenue
GCIC Building, Suite 400, Hagatpa, Guam 96910
Telephone Number: __ (671) 475-7044

Facsimile Number: = (671). 475-7045 .
E-ifail Addressr glfred‘O"."antdfiﬁ@dﬁl.gﬁaﬁ.'gga‘i‘"”

. Name of Wagner-Peyser Act Grant Recipient/State Employment Security Agency:
George A. Santos, Director, Guam Department of Labor
Address: 414 W. Soledad Avenue
GCIC Building, Suite 400, Hagatna, Guam 96910

Telephone Number: Sg;i) 475-7043
TS e —

E-mail Address:




E-mail Address:

Name and Title of State Employment Security Administrator (Signatory Official):
George A. Santos, Director, Guam Department of Labor
Address: 414 W. Soledad Avenue

GCIC Building, Suite 400, Hagatna, Guam 96010

Telephone Number: (671) 475-7043
Facsimile Number: (671) 475-7045

Name and Title of the State Labor Market, Workforce Information, or Research Director:
George A. Santos, Director, Guam Department of Labor

Address: 414 W. Soledad Avenue
GCIC Building, Suite 400, Hagatna, Guam 96910
Telephone Number:  (671) 475-7043
Facsimile Number:  (671) 475-7045
E-mail Address:

As the governor, I certify that for the State/Commonwealth of  guam , the
agencies and officials designated above have been duly designated to represent the
State/Commonwealth in the capacities indicated for the Workforce Investment Act, title I, and
Wagner-Peyser Act grant programs. Later changes in the designation of officials will be
provided to the U.S. Department of Labor as such changes occur.

I further certify that we will operate our Workforce Investment Act and Wagner-Peyser Act
programs in accordance with this Plan and the assurances herein.

Typed Name of Governor__The Honorable Eddie Baza Calvo, Governor of Guam

Signature of Governor W Date %///f’//J
= © 7
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Executive Summary:
State Integrated Workforce Plan

Prepared by: GWIB State Plan Action Team
Overview

o The Workforce Investment Act (WIA) passed in August 1998 provided for a comprehensive
" workforce system intent on addressing the needs of job seekers, youth, and those who want to

further their careers.

s The One-Stop service delivery system has been recognized by the Federal Government as the
optimal model for alighing resources and services to all stakeholders involved in workforce

development.

o The U.S. Department of Labor / Employment and Training Administration requires an new State
Integrated Workforce Plan for the five year period of 2012 — 2016. This integrated plan
encompasses both WIA and Wagner-Peyser funds, and is due by September 15, 2012. The
following components are required:

> | State Workforce Strategic Plan
> |[l. State Operational Plan
> [ll. Integrated Workforce Plan Assurances

« The State Plan Action Team has been formed to oversee the development, review, and approval of
the State Integrated Workforce Plan

s The State Plan Action Team is a ccllaborative group made up of members of the Guam Workforce
Investment Board (GWIB) as well as key staff of the Agency for Human Resource Development

(AHRD).

s The State Plan Action Team is committed to engaging all existing Workforce Partners in order to
craft an effective and viable plan. The Workforce Partners include but are not limited to the

following:

Agency for Human Resource Development
Guam Department of Labor

Department of Public Health and Social Services
Guam Housing and Urban Renewal Authority
Guam Economic and Development Authority
Guam Community College

Guam Department of Education

University of Guam

Non-Profit Organizations

Industry Organizations (Guam Contractors Association, Guam Hotel and Restaurant
Association)

o Private Sector Representatives

O 0O 0O0O0CO0OOO0OOoOOo

¢ We would like to ensure that State Integrated Workforce Plan is completely aligned with Governor's
Vision (i.e. 20/20 Blueprint)

Executive Summary: State Integrated Workforce Plan 05.16:2012:



The following is a summary of the public comments
received for the period from July 18, 2012 to August 15,

2012 for the Guam Integrated Workforce Plan.



Guam Department of Labor Mail - Fwd: Comment Submission from Guam State Action ... Page 1 of 7

&

Martha Rubic <martha.rubic@dol.guam.gov>

Fwd: Comment Submission from Guam State Action Plan Website
18 messages

Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov> Fri, Jul 27, 2012 at 8A3[\j

To: Martha Rubic <martha.rubic@dol.guam.gov>

1stcomment

---------- Forwarded message ----------

From: Vivian P.M. Valdes <commentor@dol.guam.gov>

Date: Fri, Jul 27, 2012 at 6:33 AM

Subject: Comment Submission from Guam State Action Plan Website
To: stateplan@dol.gquam.gov

Submission from 'comments' form:

Name:

Vivian P.M. Valdes

Email:

vpmvaldes@yahoo.com

Subject:

Home Economic Teacher Funding

Comments:

The Five-Year Strategic Plan seems like it can be very beneficial. | would just like to see mare funding to
help teachers with the cost of materials and supplies. As a former teacher and as a Consumer and Family
Sciences major who would like to teach Home Eccnomics, | know materials and supplies can be very
expensive.

SUBMIT:

SUBMIT

|IP address of the submitter:
121.55.204.185

Martha Rubic <martha.rubic@dol.guam.gov> Fri, Jul 27, 2012 at 8:36 AM
To: Alfredo Antolin <alfredo.antolin@dol.guam.gov>, Joleen Santos <jolean.santos@dol.guam.gov>, prb

<pbarcina@uguam.uog.edu>

Good morning everycne,

We have our first comment on the State Plan.
Martha

[Quoted fext hidden]

Martha Rubic

Planning Administrator -
Planning Division
GDOL/AHRD
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SUBMIT

|P address of the submitter:
202.70.121.6

Martha Rubic <martha.rubic@dol.guam.gov> Mon, Jul 30, 2012 at 8:22 AM
To: prb <pbarcina@uguam.uog.edu>, PeterRoy Barcy <precgramleader@gmail.com>, Gerard Limtiaco
<gerard.limtiaco@dol.guam.gov>

Cc: Alfredo Antelin <alfredo.antolin@dol.guam.gov=>, Joleen Santos <joleen.santos@dol.guam.gov>

Alert, Found this on the state plan website this morning, also has IP address.

---------- Forwarded message ------—--
From: Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov>

[Quoted text hidden]

[Quoted texd hiddan]

Martha Rubic <martha.rubic@dol.guam.gov> Mon, Jul 30, 2012 at 9:09 AM
To: Ryan Topasna <ryan.tepasna@dol.guam.gov>

Forwarding FY1.

—————————— Forwarded message ---------—-

From: Martha Rubic <martha.rubic@dol.guam.gov>

Date: Mon, Jul 30, 2012 at 8:22 AM

Subject: Fwd: Comment Submission from Guam State Action Plan Website
[Quoted text hidden]

[Quoted text hidden]

Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov=> Frigsug S; 2012 2t 8,6\21\?1

To: Martha Rubic <martha.rubic@dol.guam.gov>

Comment for 2nd week of July 30-Aug 3, 2012,

—————————— Forwarded message ----------

From: Nina David <commentor@dol.guam.gov>

Date: Thu, Aug 2, 2012 at 11:03 AM

Subject: Comment Submission from Guam State Action Plan Website
To: stateplan@dol.quam.gov

Submission from 'comments' form:

Name:

Nina David

Email:
Nina.may4@gmail.com

Litdanms il cnnala fama fnail [P0i=) il.=afal1? 8~ 1 Ahrviaw=ntLerarch=inhnv Lth=13Rc5A 2172012
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.

Subject:

Suggestions

Comments:

I am Nina David, graduating senior at the University of Guam, majoring in Consumer and Family Science.

As a full- time student and a mother of two vibrant and energetic kids, | just want to address my
suggestions in terms of providing additicnal benefits targeted for single mothers and low-income mothers. 1
would like suggest to helping them by dedicating funding to trainings in order to enhance their skiils and
abilities to equip them with the Knowledge, Skills, and Abilities (KSA's) to prepare them in our competitive
workforce, Another suggestion would be to provide seminars or mentoring opportunities on
enfrepreneurship since such field is perfect for their situation as it provides freedom unlike being in an 8-5
office career. The Small Business Administration provides Women Owned Smalf business preference in
“receiving contracts issued by the Federal Government and Guam currently has a small number of t hese
Women Owned Small Businesses. Through entrepreneurship and mentoring Single Mother and low-
income mothers can have the required training and knowledge to successfully open businesses and
become beneficiaries of these contracts and maybe serve as the answer to how low-income mothers can
lift themselves from such situation. Thank you for considering my suggestions.

SUBMIT:

SUBMIT

IP address of the submitter;
182.173.214.187

Martha Rubic <martha.rubic@dol.guam.gov> Fri, Aug 3, 2012 at 8:22 AM
To: prb <pbarcina@uguam.uog.edu>, PeterRoy Barcy <programleader@gmail.com>
Cc: Alfredo Antolin <alfredo.antolin@dol.guam.gov>, Joleen Santos <joleen.santos@dol.guam.gov>

Good morning everyone,
Forwarding 2nd comment for State Plan public comment period.
Martha

——————————— Forwarded message ----—---—--
From: Guam State Integrated Workforce Plan 2012 <sfateplan@dol.guam.gov>
[Quoted text hidden]

[Quoted text hidden]

Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov> Ty Sg 7, At B:I'\?i

To: Martha Rubic <martha.rubic@dol.guam.gov>

3rd Comment - Week of August 6-10, 2012

—————————— Forwarded message ----------

From: Aline Yamashita <commentor@dol.guam.gov>

Date: Sun, Aug 5, 2012 at 8:32 AM

Subject: Comment Submission from Guam State Action Plan Website
To: stateplan@del.guam.gov

Submission from 'comments' form:

Name:

Aline Yamashita

Email:
alinedfamilies@gmail.com
Subject:
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»

Thoughts on Guam State Action Plan

Comments:

Great overall picture of our island. Appreciate Opportunity 4 - citation of early childhood education - which
really needs investment if we want to see huge improvement of schoaling and social issues. Within
Recommendations, | offer that now is a time to identify other potential economic engines which will provide
for work opportunities that will require workforce development - 1) agriculture/aquaculture - Natural
Resources and 2) transshipment - commerce. Back to opportunities - partner with the region - between the
land and the ocean, we have huge potential to become the top coconut grove (juice proivder) and banboo
grove (fabric), as well as research in what is found in our ocean (medicine). Throughout, please include
Judiciary and Attorney General - they know those who need help with employment and life. As well, please
include Guam Early Learning Council throughout. School of Education needs to step up - reformu late all of
their programs - opportunity? - rather than a weakness - they need to prepare teachers for the 21st century
- most critical in work force development. In evaluation data (and all demographic picturing), please have
specific items that identify and reflect the needs of the veterans and those of us with disabilities. Perhaps
add credits to work experience - to address why students choose summer school. Overall and throughout,
INSIST on a consolidated mass fransportation system - this will indeed help us get to work and keep jobs.
On page 42, it specifically speaks of CSP for a particular target group. | suggest you INSIST that a plan be
done FOR EVERY MIDDLE SCHOOLER. p. 46 - Well done AReas for Improvement -
messaging/communication/partnerhsips/leveraging. p. 56 - Sr Citizens - please include Catholic Social
SErvices and Public Guardian have critical perspectives in how to grow guality of life for seniors. Please
remove my name - cite a "friend" as y ou did for other assistance provided - within the Jane Doe section. If
there is a particular section, you want critical review, please let me know. Thank you for your work. Best,
Aline

SUBMIT:

SUBMIT

IP address of the submitter:
101.89.136.37

Martha Rubic <martha.rubic@dol.guam.gov> Tue, Aug 7, 2012 at 9:02 AM
To: prb <pbarcina@uguam.uog.edu>, PeterRoy Barcy <programleader@gmail.com>, Maria LeanGuerrero
<maria.lecnguerrero@bankofguam.com>, Maria Connelley <connent@gmail.com>, James Martinez
<gca@ite.net>

Cc: Alfredo Antolin <alfredo.antolin@dol.guam.gov>, Joleen Santos <joleen.santos@dol.guam.gov>

Good morning everyone,
Forwarding 3rd comment for the draft State Plan.

Pete: The STEAM initiative is mentioned here from the 'agriculture/aquaculture” comment from Senator
Yamashita. |included this in the initial State Plan write-up, we'll be sure to put it back in under RWDC.

And there's the transshipment for commerce, remember, the Jones Act, the Magnuson Act?, etfc.

| will also be sending Gerard Version 3 this week for uploading as a PDF document.
Take care,

Martha

—————————— Forwarded message ---—---—-
From: Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov>
[Quoted text hidden]

[Quoted fext hiddan]
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Martha Rubic <martha.rubic@dol.guam.gov> Tue, Aug 7, 2012 at 9:13 AM
To: prb <pbarcina@uguam.uog.edu>, PeterRoy Barcy <programleader@gmail.com>, Maria LeonGuerrero
<maria.leonguerrero@bankofguam.com>, Maria Connelley <connent@gmail.com>, James Martinez
<gca@ite.net>

BTW, the section where the Senator's name was mentioned is under BWA, it has been editted.
Martha
[Quoted text hidden]

PeterRoy Barcinas <pbarcina@uguam.uocg.edu> Tue, Aug 7, 2012 at 9:35 AM
To: Martha Rubic <martha.rubic@dol.guam.gov>

Hi Mart,
Please send a follow-up email acknowledging the edit per her request.

Thanks,

Pete

From: Martha Rubic [mailto: martha.rubic@dol.guam.gov]

Sent: Tuesday, August 07, 2012 9:13 AM

To: prb; PeterRoy Barcy; Maria LeonGuerrero; Maria Connelley; James Martinez
Subject: Re: Comment Submission from Guam State Action Plan Website

fQuoted text hidden}]

Martha Rubic <martha.rubic@dol.guam.gov> Tue, Aug 7, 2012 at 9:41 AM
To: PeterRoy Barcinas <pbarcina@uguam.uog.edu>

Hi Pete,
OK, will do.
Mart

[Quoted text hidden]

Martha Rubic <martha.rubic@dol.guam.gov> Tue, Aug 7, 2012 at 9:54 AM

To: alinedfamilies@gmail.com
Cc: prb <pbarcina@uguam.uog.edu>, PeterRoy Barcy <programleader@gmail.com>, Maria LeonGuerrero

<maria.lecnguerrero@bankofguam.com>, Maria Connelley <connent@gmail.com>, James Martinez
<gca@ite.net>, Alfredo Antolin <alfredo.antolin@dol.guam.gov>, joleen.santos@dol.guam.gov, Martha Rubic
<martha.rubic@dol.guam.gov>

Good morning Senator Yamashita,
We are in receipt of your comments for the draft Guam State Integrated Workforce Plan 2012.
We acknowledge your request regarding removing your name and 'friend' has been inserted, thus the edit

has been done.

Thank you for your comments as we continue to collaberate with our workforce partners and the
government for economic prosperity, education and workforce development, locally and throughout the

region.

Martha
[Quoted text hidden]
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fQuoted text hidden]

PeterRoy Barcinas <pbarcina@uguam.uog.edu> Tue, Aug 7, 2012 at 11:15 AM
To: Martha Rubic <martha.rubic@dol.guam.gov>

Hi Mart,
Thanks for the quick action and reply.

Always appreciate the support provided.

Pete

From: Martha Rubic [mailto:martha.rubic@dol.guam.gov]

Sent: Tuesday, August 07, 2012 9:55 AM

To: alinedfamilies@gmail.com

Cc: prb; PeterRoy Barcy; Maria LeonGuerrero; Maria Connelley; James Martinez; Alfredo Antolin;
joleen.santos@dol.guam.gov; Martha Rubic

Subject: Re: Comment Submission from Guam State Action Plan Website

[Quoted text hidden]

Martha Rubic <martha.rubic@dol.guam.gov> Tue, Aug 7, 2012 at 12:40 PM
To: PeterRoy Barcinas <pbarcina@uguam.uog.edu>

Pete,

You're very welcome, always.
Mart

[Quoted text hidden]

Martha Rubic <martha.rubic@dol.guam.gov> Tue, Aug 7, 2012 at 4:16 PM
To: Ruth Leon Guerrero <ruth.leonguerrero@dol.guam.gov=>

Ruth,

Forwarding Senator Yamashita's comments.
Martha

[Quoted text hidden]

[Quoted text hidden]
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Martha Rubic <martha.rubic@dol.guam.gov>

Fwd: Comment Submission from Guam State Action Plan Website
2 messages

Thu, Aug 16, 2012 at 9:04

Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov> AM

To: Martha Rubic <martha.rubic@dol.guam.gov>

Forwarded conversation
Subject: Comment Submission from Guam State Action Plan Website

From: victor rodgers <commentor@www.dol.guam.gcv>
Date: Wed, Aug 15, 2012 at 11:43 AM
To: stateplan@dol.quam.gov

Submission from '‘comments’ form:

Name:

victor rodgers

Email:

victor rodgers@guamcc.edu

Subject:

Young Adult Numbers

Comments:

The numbers don't make sense. Are we saying we received 100% uscesson every goal?
SUBMIT:

SUBMIT

|P address of the submitter:
202.151.91.114 )

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 2:44 PM
To: stateplan@dol.quam.gov

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Partnerships

Comments:

Project HATSA: The program description is fine, but it has to be CLEAR as to what goals will be met. What
specific goals for TANF clients are met (employment? getting of public assistance?)
What specific employers needs are met? (expeditions hiring? employee retention?)
SUBMIT:

L 4 R, IR, SRRy SR, [ WL (N - S R S, B T o DR, B o KR o SN PRGNSR 1o » SRRSO, | [y ORORI o Ty SCORE s 1 ) 10 PN 4 oMneMnhntn
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SUBMIT

IP address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 2:48 PM
To: stateplan@dol.quam.gov

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

HATSA, PG 17

Comments:

Recommend using the same language from pg 21: "It enables potentially employable persons to improve
their financial situations, minimizing their present and fufure need for assistance.”

But how this is measured (against specific, quantifiable goals? --- ex: employed withing 6 months, retention
of employment, etc.)

SUBMIT:

SUBMIT

IP address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 2:58 PM
To: stateplan@dol.quam.qov

Submission from 'comments’ form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

pg 22, Workforce Development System

Comments:

The agency should use technology to leverage resources. A TECHNOLOGY BACKBONE or framework
must be developed to help "coordinate discretionary and formula-based investments across programs
and in support of the governor's vision."

The STATEMENT OF WORK should be added to this section. How does this reconcile with the so called
MOU between the OSCC and the Board? (see current text in this section: "A comprehensive physical
center (referred to as One-Stop Career Center) provides core services and access to other activities
carried

out by the partners. These entities entered into a memorandum of understanding with the Local Workforce
Investment Board regarding the operation of the One-Stop system."
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‘

The collaboration and cooperation between WPS and OSCC will assist in the identification of participants
in various

work and non-work components outside of WPS. Most importantly, the goal is to improve collaboration
between

OSCC and WPS by streamlining services to increase the emplcyability of SNAP recipients.

SUBMIT:

SUBMIT

|P address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:02 PM
To: stateplan@dol.guam.gov

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Pg 25 -- Departments guantifiable goals

Comments:

We need to do a better job in showing measurable outcomes throughout the State Plan. For instance, on
page 25 it shows that the DPHSS-TANFF program has "...One of the desired outcomes is that 40%-90% of
TANF recipients are provided the opportunity to engage in AHRD's Work Experience

Program (WE) or Cn the Job Training (OJT). "

Following this statement should also be a statement about what goals are met for the department (ex: # of
interviews, and successful attainment of jobs resulting form the WE or OJT).

SUBMIT:

SUBMIT

" |P address of the submitter:
114.142.204 .28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:10 PM
To: stateplan@dol.gquam.gov

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

pg 23: GCC as part of Workforce Dev System

Comments:

It should be emphasized that the college serves both Youth and Adults (the current paragraph on page 23
excludes GCC's important role in the secondary programs, specifically the high school CTE programs).

Littinns mmnnil cnnala amoafinnil /0= 2rilr—afalVRa1 Lk Oririavient Proanrnch=inhnv &rth=120Q7rA RITAMNNTY
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Add language about the importance of Career & Technical Education in the Workforce Development
System (for both youth and adults). We cannot leave education or GDOE out of the formula.
SUBMIT:

SUBMIT

|P address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:17 PM
To: stateplan@dol.guam.gov

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Youth Program, Intensive Services

Comments:

ref. Pg. 44: ", The objective of this program is to encourage youth to complete school through alternative
education programs, as well as to provide exposure to the world of work through career exploration and
skill development.”

The high-risk children, located at the alternative school and other institutions (DYA, etc.) are far-removed
from streamlined Career & Technical Education (CTE) programs. Perhaps funding can support GCC or
DOE CTE programs within these institutions that are serving those most in need.

Planned improvement should include supporting one or more CTE programs INSIDE these institutions. The
programs will help the very students needing to find meaning, purpose and see the connection to the real
world.

SUBMIT:

SUBMIT

|P address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:21 PM
To: stateplan@dol.quam.gov

Submission from 'comments' form:

Name:

SAM MABINI

Email;

drsamabini@gmail.com

Subject:

Youth Programs

Comments:

It's becoming clear stronger support for Career Guidance and Counseling is needed in and out of high
school.
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Recommendation to have goals to meet this need, such as:

1. Work with UOG to develop training programs for School Counselors and Social Workers to work with
youth in the area of Career guidance & counseling.

2. Provide funding support for additional counselors (currently, | believe there is only ONE career counselor
in each high school).

SUBMIT:
SUBMIT

1P address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:30 PM
To: stateplan@dal.quam.gov

Submission from 'comments' form:

Name:;

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Y QOUNG ADULTS EMPLOYMENT AND TRAINING PROGRAM
Comments:

Strengths and Challenges can be included, utilizing what we know.

Strength Ex: The partnerships with GCC, training organizations and employers
Challenges Ex: Employer participation?

SUBMIT:
SUBMIT

IP address of the submitter:
114.142.204 .28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:38 PM
To: stateplan@dol.quam.qov

Submission from 'comments’ form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Performance Goals: Youth Adults Employment&Trng
Comments:

The graph doesn't make sense.

Target Placements Rate & Completion Rate is nonsensical.

EX: Based on the chart, it appears Adult Education/GED....20% of 80 = 16 (target placement??77?)
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SUBMIT:
SUBMIT

IP address of the submitter:
114.142.204.28

From: Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov>
Date: Thu, Aug 16, 2012 at 8:21 AM
To: Martha Rubic <martha.rubic@dol.guam.gov>

Martha Rubic <martha.rubic@dol.guam.gov> Thu, Aug 16, 2012 at 9:20 AM
To: prb <pbarcina@uguam.uog.edu>, PeterRoy Barcy <programleader@gmail.com>, Maria LeonGuerrero
<maria.leonguerrero@bankofguam.com>, Maria Connelley <connent@gmail.com>, James Martinez
<gca@ite.net>, Christine P San Nicolas <christine.sannicolas@dphss.guam.gov>, Karen Taitano
<karen.taitano@dol.guam.gov>

Cc: Alfredo Antolin <alfredo.antolin@dol.guam.gov>, Joleen Santos <joleen.santos@dol.guam.gov>

Good morning everyone,
Forwarding the following comments received on the draft Integrated State Plan.

To Christine: Please review and provide feedback on questions about DPHSS HATSA program and
QSCC partnership.

To Karen: Please review and provide feedback on questions about the Guam Workforce System, the WIA
programs, components and Victor Rodger's guestion on the Young Adults program.

The public comment period ended yesterday August 15, 2012.

Thank you.
Martha

---------- Forwarded message -------—-

From: Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov>
Date: Thu, Aug 16, 2012 at 8:04 AM

Subject: Fwd: Comment Submission from Guam State Acticn Plan Website

To: Martha Rubic <martha.rubic@dol.guam.gov>

Forwarded conversation
Subject: Comment Submission from Guam State Action Plan Website

From: victor rodgers <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 11:43 AM
To: stateplan@dol.guam.gov

Submission from 'comments’ form:

Name:
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victor rodgers

Email:

victor.redgers@guamcc.edu

Subject:

Young Adult Numbers

Comments:

The numbers don't make sense. Are we saying we received 100% uscesson every goal?
SUBMIT:

SUBMIT

|P address of the submitter:
202.151.91.114

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 2:44 PM
To: stateplan@dol.quam.qov

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Partnerships

Comments: ‘
Project HATSA: The program description is fine, but it has to be CLEAR as to what goals will be met. What
specific goals for TANF clients are met (employment? getting of public assistance?)
What specific employers needs are met? (expeditions hiring? employee retention?)
SUBMIT:

SUBMIT

I[P address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 2:48 PM
To: stateplan@dol.guam.qov

Submission from 'comments’ form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

HATSA, PG 17

Comments:

Recommend using the same language from pg 21: "It enables potentially employable persons to improve
their financial situations, minimizing their present and future need for assistance.”

But how this is measured (against specific, quantifiable goals? --- ex: employed withing 6 months, retention

of employment, etc.)
SUBMIT:
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SUBMIT

IP address of the submifter:
114.142.204.28

From: SAM MABIN| <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 2:58 PM
To: stateplan@dol.guam.gov

Submission from 'comments’ form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

pg 22, Workforce Development System

Comments:

The agency should use technology to leverage resources. A TECHNOLOGY BACKBONE or framework
must be developed to help "coordinate discretionary and formula-based investments across programs
and in support of the governor’s vision."

The STATEMENT OF WORK should be added to this section. How does this reconcile with the so called
MOU between the OSCC and the Board? (see current text in this section: "A comprehensive physical
center (referred to as One-Stop Career Center) provides core services and access to other activities
carried

out by the partners. Thase entities entered into a memorandum of understanding with the Local Workforce
Investment Board regarding the operation of the One-Stop system.”

The collaboration and cooperation between WPS and OSCC will assist in the identification of participants
in various

work and non-work components cutside of WPS. Most importantly, the goal is to improve collaboration
between

OSCC and WPS by streamlining services to increase the employability of SNAP recipients.

SUBMIT:

SUBMIT

|P address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:02 PM
To: stateplan@dol.guam.gov

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Pg 25 -- Departments quantifiable goals
Comments:
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We need to do a better job in showing measurable outcomes throughout the State Plan. For instance, on
page 25 it shows that the DPHSS-TANFF program has "...Cne of the desired outcomes is that 40%-90% of
TANF recipients are provided the opportunity to engage in AHRD’s Work Experience

Program (WE) or On the Job Training (OJT). "

Following this statement should also be a statement about what goals are met for the department (ex: # of
interviews, and successful attainment of jobs resulting form the WE or OJT).

SUBMIT:

SUBMIT

IP address of the submitter;
114.142.204.28

From: SAM MABINI <commenter@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:10 PM
To: stateplan@dol.quam.gov

Submission from 'comments’ form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

pg 23: GCC as part of Workforce Dev System

Comments:

It should be emphasized that the college serves both Youth and Adults {the current paragraph on page 23
excludes GCC's important role in the secondary programs, specifically the high school CTE programs).

Add language about the importance of Career & Technical Education in the Workforce Development
System (for both youth and adults). We cannot leave education or GDOE out of the formula.
SUBMIT:

SUBMIT

IP address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:17 PM
To: stateplan@dol.guam.qov

Submission from 'comments' form:

Name:

SAM MABINI

Emaik:

drsamabini@gmail.com

Subject:

Youth Program, Intensive Services

Comments:

ref. Pg. 44: ".The objective of this program is to encourage youth to complete school through alternative
education programs, as well as to provide exposure to the world of work through career exploration and
skill development.”
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The high-risk children, located at the alternative school and other institutions (DYA, etc.) are far-removed
from streamlined Career & Technical Education (CTE) programs. Perhaps funding can support GCC or
DOE CTE programs within these institutions that are serving those most in need.

Planned improvement should include supporting one or more CTE programs INSIDE these institutions. The
programs will help the very students needing to find meaning, purpose and see the connection to the real
world.

SUBMIT:

SUBMIT

|P address of the submitter:
114.142.204.28

From: SAM MABINI <ccmmentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:21 PM
To: stateplan@dol.guam.gov

Submission from 'comments’ form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Youth Programs

Comments:

lt's becoming clear stronger support for Career Guidance and Counseling is needed in and out of high
school.

Recommendation to have goals to meet this need, such as:

1. Work with UOG to develop training programs for School Counselors and Social Workers to work with
youth in the area of Career guidance & counseling.

2. Provide funding support for additional counselors (currently, | believe there is only ONE career counselor
in each high school).

SUBMIT:
SUBMIT

|P address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guam.gov>
Date: Wed, Aug 15, 2012 at 3:30 PM
To: stateplan@dol.quam.goyv

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Y QOUNG ADULTS EMPLOYMENT AND TRAINING PROGRAM
Comments:
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Strengths and Challenges can be included, utilizing what we know.
Strength Ex: The partnerships with GCC, training organizations and employers
Challenges Ex: Employer participation? '

SUBMIT:
SUBMIT

IP address of the submitter:
114.142.204.28

From: SAM MABINI <commentor@www.dol.guanm.gov>
Date: Wed, Aug 15, 2012 at 3:38 PM
To: stateplan@dol.guam.gov

Submission from 'comments' form:

Name:

SAM MABINI

Email:

drsamabini@gmail.com

Subject:

Performance Goals: Youth Adults Employment&Trng
Comments:

The graph doesn't make sense.

Target Placements Rate & Completion Rate is nonsensical.

EX: Based on the chart, it appears Adult Education/GED....20% of 80 = 16 (target placement??7?7)

SUBMIT:
SUBMIT

IP address of the submitter:
114.142.204.28

From: Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov>
Date: Thu, Aug 16, 2012 at 8:21 AM
- To: Martha Rubic <martha.rubic@dol.guam.gov>

Martha Rubic
Planning Administrator
Planning Division
GDOL/AHRD
Hagatna, Guam
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Guam State Integrated Workforce Plan 2012 <stateplan@dol.guam.gov>

Comment Submission from Guam State Action Plan Website
1 message

Joseph P. Bradley <commentor@www.dol.guam.gov> Mon, Aug 20, 2012 at 10:49 AM
Reply-To: jbradley@ite.net :
To: stateplan@dol.guam.gov

Submission from 'comments' form:

Name:

Joseph P. Bradley

Email:

jbradiey@ite.net

Subject;

Economic Qutlcok - draft SIWP

Comments:

3,000 characters are insufficient fo provide my comments. | will provide them in a Word document tc Maria
Leon Guerrero, a member of the Guam Workforce Investment Board, for submission.
SUBMIT;

SUBMIT

{P address of the submitter:
64.86.75.227
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